
The City of Naperville, IL is currently seeking applicants to create an eligibility register 
for the position of Police Officer.   

The Naperville Police Department is a nationally accredited agency, whose mission is to provide 
professional, high quality and effective police service in partnership with the community. Recognizing 
the diverse needs of the community, the department provides and encourages a policy of 
professional and individual excellence which is enhanced by continuing education and training. 

Eligibility Requirements 

The Naperville Board of Fire and Police Commissioners are charged with the appointment of all 
Police Officers. To be considered for employment, candidates must meet the following requirements: 

 Be a United States citizen;  
 Hold a  Bachelor’s degree in any discipline at time of application;  
 Possess a valid driver’s license, which will be used for identification at all phases of testing;  
 Have a valid social security number;  
 Be 21 years of age, but not older than 34 years of age by the date of orientation;  
 Attend orientation and all phases of testing;  
 Possess good moral character;  
 Pass a polygraph test;  
 Pass a thorough background investigation;  
 Pass a medical examination including a psychological assessment and a functional physical 

evaluation;  
 Meet the vision requirement of uncorrected 20/100 correctable to 20/20 and not be color 

blind;  
 Meet all requirements of the Board of Fire and Police Commissioners and the State of 

Illinois.  

Testing and Selection Process 

The Police Department seeks individuals with a high degree of personal and professional integrity to 
participate in a competitive process to establish an eligibility register for the Police Officer position.  

Applications will be available April 16, 2010. 

Application deadline is August 31, 2010. 

You must submit an application as follows: 

 Apply online at www.publicsafetyrecruitment.com or by calling (800) 343-HIRE  
 Applications WILL NOT be available or accepted at the Naperville Police Facility or at the 

Naperville Municipal Center; only through Public Safety Recruitment's Web site.  

 

http://www.publicsafetyrecruitment.com/�


Candidates must be available for the following mandatory testing processes: 

Orientation and Written Test 
September 17, 2010 

Naperville Municipal Center 
400 S. Eagle Street 
Naperville, Illinois 

Physical Ability Test 
September 18, 2010 

Naperville Police Department 
1350 Aurora 

Naperville, Illinois 
(630) 420-6665 

An eligible list of candidates is established in numeric order based on scores received on the written 
examination and any verified veteran’s preference points. 

Wages and Benefits  

The Police Officer position is non-exempt, paid by an hourly wage negotiated between the City of 
Naperville and the Fraternal Order of Police Lodge 42. The hourly wage rate for the fiscal year '08-
'09 is $27.114/hr. Expressed on an annualized basis, this equates to $56,397.12. Also, of the 11 
paid holidays each year, six are calculated into the position's pensionable earnings, holiday pay and 
experience bonus for a total annual earnings of $59,216.98. Other benefits include: 

 Uniforms and equipment are provided, including an option of carrying a department-owned 
weapon.  

The City of Naperville is an equal opportunity employer; women, minority candidates encouraged to 
apply. 

 


